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O630pHO N3cnepBaHe Ha 3aeTOCTTa
B bbvnrapus

HeTHu nporHosun [AaHHn
YBenuuexnue HamaneHue Hsima npomsiHa He 3Ham Ha Ce30HEeH
3a 3aeTocTTa NPUHLMN

% % % % %

An-Mapt 2017 14 7 74 5 7 12

OkT-[ek 2016 15 9 74 2 6 12

tOnn-Cen 2016 17 3 79 1 14 10

Anp-tOHu 2016 21 2 77 0 19 12

AH-Mapt 2016 10 5 85 0 5 11

OkT-[ek 2015 21 5 72 2 16 11

Onu-Cen 2015 18 4 76 2 14 9

Anp-tOHun 2015 15 10 74 1 5 10

AH-Mapt 2015 13 8 79 0 5 11

OkT-[ek 2014 13 10 76 1 3 8

Onu-Cen 2014 19 5 76 0 14 8

Anp-tOHu 2014 19 5 75 1 14 9

QH-MapT 2014 11 10 79 0 1 8 /
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\ Jlnncata Ha KONOHKa Nokasea HyfeBa HeTHa NPOrHo3a 3a 3aeTocTTa

0O630pHOTO nacnengsaHe Ha ManpowerGroup 3a Bbarapcknte pabotogatenv cnogensat onTUMUCTUYHN
3aeToCTTa NpPes3 BTOPOTO TpumMeceyme Ha 2017 1. e HaMepeHWsi 3a HaemMaHe Ha NepcoHarn 3a nepuona
npoBeeHO nof dopmMaTa Ha HTepBIoTa cpen anpun-toHn. OT Tax 24% NpeasvxaaT NoBULLIEHNE Ha
npeacTaBuTenHa naeagka ot 620 padotogarenu B 4YMCNEHOCTTA Ha nepcoHana cu, 4% o4vakear
Bunrapusa. Benukn aHKeTupaHn oTrosopuxa Ha HamaneHve n 69% He NPorHo3MpaT NPoMsHa. Taka
BbMNpoca ,Kak oyakBarte fia ce NnpomMeHu obLuaTa HeTHaTa NporHo3a 3a 3aetocTtTa ctaea +20%.

3aeToCT BbB Bawara hmpma v pernoH npes Tpute
Meceua [0 Kpas Ha toHK 2017 1. B cpaBHEHME C
HaCTOSLLIOTO TpuMece4me?”

KopurvpaHa cnpsiMo CE30HHUTE KonebaHus,
cTOMHOCTTa N € +13% 1 Ta e Hal-BUCOKa OT Ha4anoTo
Ha 1n3cnenBaHeTo NPe3 MbPBOTO TpuMeceune Ha 2011
r. VIarneguTe 3a HaeMaHe ocTaBaTt CPaBHUTENHO
CTabunHu cNpsiMo NPeaxogHOTO TPUMECEUNE 1
ChbLNS NEPUO Ha MHanaTa roamHa.

B npoy4BaHeTO n3non3same TePMUHA ,HETHA NPOrHO3a 3a 3aeTocTTa”. Tadn CTONHOCT ce nosy4yasa,

KaTo OT NpoLeHTa Ha paboTofaTennTe, KOMTO o4akBaT YBENMYeHne Ha obLwmsa 6pon 3aeTu nuua, ce
n3saamn npoueHTHT Ha Te3n, KOUTO npengBm>xXpaTt HamalisiBaHe Ha 3aeToCTTa B CBOETO rnpeanpuaTne

npes cnenBalloTo TpumMmece4dne. Pe3yJ'ITaT'bT OT TOBa n34ncreHne npeacrtaslsiiBa HeTHaTa NporHo3a 3a
3aeToCTTa. OTTyK HAaTaTbK BCUYKWN OAHHW, O6C'b)K,D,aHI/I B KOMEHTapa, ca CbC CE30HHN KOPEeKLUnKn, ako HE €
NOCOYEeHO ApYyro.
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CpaBHeHuns no pasmep Ha

npeanpuaTuaTa

Y4yacTBalwmTe B Npoy4YBaHeTo paboTtojarenm ca
pasfeneHu cropen pasmepa Ha npeanpuaTmeTo cu B
CrnefHUTe HYeTUpK KaTteropun: MMKPOMNPEAnpUATUATa
nMaT no-manko ot 10 CRy>Xutenu, Masikute
npegnpuatns — ot 10 0o 49 cnyxxutenu, cpeaHo
rofiemmte — oT 50 00 249 cnyxutenu, n rofieMmTe
— 250 nnn noseYe CNy>xKnTesnu.

BbB BCUYKM HETVPU KaTeEropum NpeanpusaTms ce
npeaBxaa pbCeT B HMCEHOCTTA Ha NepcoHana npes
cnegpauwmTe Tpu Mecela. fonemmnte pabotogatenm
o4aKkBaT aKTUBEH Nnasap Ha Tpyda C HeTHa NPorHo3a
3a 3aeTocTTa OT +29%, OOKATO MPOrHO3UTE Ha
cpeoHUTe 1M Mankn pabotoaarenn ca CbOTBETHO
+15% n +10%. Pabotogatennte oT
MUKPOMNPeanpuaTUaTa CnoaenaT Han-npegnasnmem
HaMepeHWs 3a HaeMaHe Ha CNy>XUTenn ¢ MporHosa oT
+7%.

Pasmep Ha

YBenuyeHune Hamanenue

Hsima npomsiHa

CrnpsiMo NpeaxoaHOTO TPMMECEYME FroNeMUTe Mo
pasmep paboTofaTenn oTymMTaTr nogobpeHve ¢ 4
MPOLIEHTHN NMYHKTa, AOKATO NporHo3ara npwu
MUKPOMPEeanpuUsaTUsaTa € ¢ 2 NPOLIEHTHU NyHKTa
no-pgo6pa. NnaHoBETe 3a HaeMaHe Ha HOBW
CNY>XNTEN ocTaBaT CPaBHUTENHO CTaBUITHN NpK
cpefHvTe No pasmMep padbotoaaTeny N HEMPOMEHEHN
npun ManknTe.

B cpaBHeHME CbC CchLUMS Nepmnog Ha MHanaTa
rogmHa ronemMuTe padotogareny otT4nTar nogodpeHme
C 6 NPOLEHTHM NYHKTa, HO NPOrHo3aTa Ha MankuTe
npeanpuaATUS oTvMTa cnaf, C 2 NPOLEHTHY MyHKTA.
CpegHuTte no pasmep rpMn oT4mMTaT CPaBHUTENHO
CTabuIHW NNaHOBE 3a HaeMaHe Ha HOBW CIY>XXUTEeNN U
rnporHo3aTa Ha MUKPOMPEeaNnpPUATUATa OCTaBa
HenpoMeHeHa.

HeTHu nporHosu HaHHn

He 3Ham Ha 'Ce30HeH

npeanpuaTuaTa 3a 3aeTocTtTa npunHUun
% % % % % %

Mukpo no-masnko ot 10 4
Mankn 10-49 19 3
CpepgHo ronemun 50-249 28 5
lonemu 250 unn noseve 41 4

5
75 3 16 10
66 1 23 15
50 5 37 29

\_  padmka, nokaspalya Ce30HHO KOPUrVIPaHI AaHHN
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CpaBHeHue no permoHu

[Mpes3 BTOpOTO TpMMeceyme Ha 2017 . ce ovakea
HapacTBaHe B YACNEHOCTTa Ha NepcoHana BbB
BCUYKN NET pernoHa. Ham-cmneH nasap Ha Tpyaa
oyvakBart pabortogatenuTe B [1NoBOMB, KOUTO OTYUTAT
cTabunHa HeTHa MPOrHo3a 3a 3aeTocTTa OT +23%.
Pabotonatennte B8 Coumst NPOrHo3mpaT yCTONHBY
aKTMBHOCTW 3a HAaeMaHe Ha HOB nepcoHan oT +16%,
0OKaTo NporHo3ara 3a 3aeTtocTTa BbB BapHa e +9%.
Pyce n byprac cnogensat Han-npegnasnmsmn
HaMEepPEeHWs 3a 3aeTOCT C MPOrHO3K 3a CbOTBETHO
+6% 1 +5%.

B cpaBHEHWE C NPeauLLHOTO TPUMECEYME U3rNeanTe
3a HaeMaHe Ha CIly>XUTEN HamangaeaTt B TPy OT NeTTe
pernoHa 1 Han-se4e BbB BapHa, KoATO oTvMTa cnaj
OT 4 NpoueHTHM NyHKTa. PaboTtogartenuTe B byprac
oTyYnTaT HamaneHue oT 3 MPOLEHTHN MyHKTa U

HeTHaTa NporHo3a 3a 3aeTocTTa B Pyce e ¢ 2
NPOLEHTHN NyHKTa no-Hucka. OT gpyra cTpaHa,
pabotogarennTe B [noBane oT4MTaT NogodbpEHNE OT
8 MpoueHTHM NyHKTa, a Tean B Codma — ¢ 2
MPOLEHTHN NyHKTA.

[MnaHOBETE 3a HaEMaHe Ha CNy>XUTen CbLLO
HamangeaT B TpW OT MeTTe permoHa B CpaBHeEHWE CbC
ChLLUMS Nepurof Ha MuHanata roguHa. lporHosara B
Pyce e no-H1cka CbC 7 NPOUEHTHM MyHKTa, OOKATO
Byprac n BapHa otunTaT HamManeHne CbC CbOTBETHO
5 1 3 NpoLEHTHN NyHKTa. HamepeHnsTa 3a HaemaHe
ce nogobpsasat ¢ 10 NpPOoUEHTHN NyHKTa B [nosans n
C 3 nNpoueHTHN NyHkTa B Codhus.

e

Byprac
BapHa
Mnosans
Pyce

Codchusi

I Oannm Ha cesoHeH NpuHLMN \
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bByprac

Pa6oToaaTennTe 04akBaT CKPOMEH TEMM Ha HaeMaHe Ha CIy>XXUTENN Npes cleapalinTe Tpu
Meceua C HeTHa MporHo3a 3a 3aeTocTTa oT +5%. [naHoBeTe 3a HaeMaHe Hamansear ¢ 3
MPOLEHTHN MyHKTa CAPSIMO NPEdWLLHOTO TPMMEeceYme 1 ¢ 5 MPOLEHTHN NMyHKTa B cpaBHEHne
CbC CbLUNS MepUOoL, Ha MUHanaTa roamHa.

[ HethHu nporHoam 3a 3aeTocTTa === [JaHH1 Ha CE30HEH MPUHLMM N\
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BapHa

[NepcnekTBUTE 3a HaeMaHe Ha CIy>XUTeNu ca 4oCTa 0oOpW, KaTo paboTodarennTe oT4imnTaT
HETHa NPOrHo3a 3a 3aeTocTTa OT +9%. Bbnpekn ToBa HamepeHusTa 3a HaemaHe ca ¢ 4
MPOLEHTHN MyHKTA MO-HNUCKW B CPaBHEHME C NPeauLLIHOTO TPUMECEYNE U OTYnTaT cnapg oT 3
MPOLEHTHN MyHKTa CNpsiMO BTOPOTO Tpumece4me Ha 2016 T
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[1noBOvB

O4vakBa ce NepuoabT MEXAyY anpuil-toHN fa e Han-CUNHUAT Nasap Ha Tpyaa OT Ha4anoTo Ha
M3CNeaBaHeTo Npes3 MbPBOTO TpuMeceyne Ha 2011 . Pabotogatenute oTumTaT 3Ha4MTeNneH
PBCT Ha 3aeTOCTTa C HETHa MPorHo3a oT +23%, KOeTO € NoJoOpeHMEe C 8 MPOLEHTHW MyHKTa
B CpaBHeHWe C NpeaxoaHoTo TpuMecedne 1 ¢ 10 NPOLEHTHU MyHKTa CNpPsiMO BTOPOTO
Tpumeceune Ha 2016 T.

[ HeTHu nporHosu 3a 3aeTocTTa === [laHHU Ha CE30HEH MPUHLNM \
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\ Jvncata Ha KOmMoHKa MoKasBa Hyfesa HeTHa MPorHosa 3a 3aeToCTTa )

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Pyce

TbpcelwmTe paboTa Morat ga o4akBaT Har-cnabus Temn 3a HaeMaHe Npe3 NocnegHnuTe Tpu
roOnHN, Th KaTo paboTogaTennTe OTYMTAT HETHA MPOrHO3a 3a 3aeTOoCTTa OT +6% npes
cnegBalmTe Tpu Meceua. [NporHosaTa € No-HUCKa ¢ 2 NPOLUEHTHM MyHKTa B CPaBHEHWE C
NPEONLLHOTO TPUMECEHME N HaMansBa CbC 7 MPOLEHTHU NyHKTa CNPAMO CbLUNA Nepuo Ha
MuHanara roguHa.
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Cous

Cnopepn nporHo3arta Ha paboTogaTenuTe BTOPOTO TpumMeceyme Ha 2017 1. we 6bae Ham-
CUNHMAT Magap Ha Tpyaa Npes nocneaHnTe neT rognHi. HeTHata NporHosa 3a 3aeTocTTa €
+16% 1 ce nogobpsBa C 2 1 3 MPOLEHTHU MyHKTA B CPaBHEHWE CbC CbOTBETHO
NPenoxoaHOTO TPUMECEUE U ChLLUMS Nepuon Ha MruHanaTa roguHa
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CpaBHeHune no ceKTopm

O4akBa Ce HMBaTa Ha 3aeTOCT Aa Ce yBenmyaT BbB
BCWYKK 10 n3cneaBaHy MHAYCTPUANHN CeKTopa Npes
chnenBalLmTe Tpu Mecela. Pabotoaarennte oT cekTopa
Ha NPOWN3BOACTBOTO OTUATAT HaW-CUNHN HAMEPEHNST 3a
HaemaHe Ha CNny>XuTenu ¢ HeTHa NporHosa 3a
3aeToCTTa OT +26%, KaTo CEKTOPBT Ha ThProBusTa Ha
€0po 1 APeBHO ChLIO 04aKkBa aKTUBEH Masap Ha Tpyaa
C NporHosa oT +23%. PaboTogaTenute OT cekTopa Ha
uHaHCUTE, 3aCTPaxOBaHETO, HEABMKUMUTE UMOTU U
OW3HEC yCnyrnTe CnogensdT ONTUMUCTUHHN HaMEPEHNS
3a HaeMaHe Ha Cny>XuTenu ¢ NporHosa ot +19%,
[0KaTO MPOorHo3arta 3a CekTopa Ha CTPOUTENICTBOTO €
+16%. PabotoparenvTe OT CEKTOPUTE ENEKTPUHECTBO/
rasz/eBoda v MMHHOTO [EN0 04aKBaT CTabuIHO
yBENM4eHue Ha 3aeTocTTa C NPorHosm ot +11%.
Han-npegnasnuearta NporHosa 3a cneapallioTo
TPUMECEHME € OTHETEHA B CEKTOPA 3eMEAENe/rOpCKo
CTOMAHCTBO/NOB U pUBOMOoB - +3%.

HamepeHusTa 3a HaeMaHe ce nosuLLaBaT B NeT OT
10-Te MIKOHOMWNYECKN CEKTOPA B CPaBHEHME C
NPEeAXOAHOTO TpUMece4ne. Hal-CblLIEeCTBEHO e
YBENNYEHMETO B CEKTOPA ENEKTPUHECTBO/ras/Boga — ¢
9 NMPOLEHTHM NyHKTa, AoKaTo paboTtogartennTe ot
CEeKTOpa Ha CTPOUTENCTBOTO OTYMTAT NOA0OBPEHNE OT 5
NPOLEHTHU NyHKTA. [1epCnekTBMTE 3a HaemMaHe Ha
nepcoHan obaye Hamanaeat B TpW OTpacha.
PaboTonarennte OT CEKTOpa Ha TpaHCMnopTa,
CKNafOBETE U KOMYHMKALUMNTE OTYMTaT cnag ¢ 5
MPOLEHTHM NyHKTa U NporHo3ara 3a nyoanyHms 1
coumaneH CeKTop Hamansea ¢ 4 NPOLUEHTHN MyHKTa.

B cpaBHeHve ¢ BTOPOTO Tpumeceune Ha 2016 T.
N3rnegnTe 3a HOBW HasHa4YeHusa ce NogobpsaBear B LeCT
oT 10-Te MKOHOMMYECKM CekTopa. PabotogarenuTte ot
CeKTOopa Ha TbProBusTa Ha eapo 1 ApebHo oTunTaT
3Ha4YUTENHO yBenunyeHe OT 11 MPOLEHTHM NyHKTa U1
MPOrHO3UTE Ha CEKTOPUTE Ha MPOW3BOACTBOTO U
MWHHOTO AENO0 Ca Mo-CUMHU C 6 MPOLUEHTHM NMyHKTa. B
CbLLIOTO BPEME NMEPCMNEKTUBUTE 32 HAEMaHe HamanseaTt
B YETVPW CEKTOPA, KaTo CrnadbT € Hal-ronsm B
NYyGANYHNUS 1 COUMANEH CEKTOP — C 6 MPOLEHTHM
nyHKTA.

e

EnekTpuyecTBo/ras/sBoaa

3emenenve, ropcko CTonaHCcTBO,
OB 1 pu60oNoB

MwHHO feno
[MponssoacTeo
[y6anyeH 1 coumaneH cexkTop

TpaHcropT, CKNaoBe v
KOMYyHVKaLN

TwbproBus Ha egpo 1 apebHo

CTtpouTtencteo

DuHaHcK, 3acTpaxoBaHe,
HeOBVKMUN UMOTU 1 B3HEC ycnyrmn

XOTenepcTBO M PECTOPaHTLOPCTBO

[ OaHHu Ha ce30HeH NpuHLKN \
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EnexkTpuyecTtso/ras/Boga

[Mpes cneppalnTe Tpyn Mecela paboTofaTeNMTe 04aKkBaT Hal-CUNHNG Nasap Ha Tpyaa oT
nocnegHnTe NeT rogMHW. HeTHaTa NporHosa 3a 3aetocTTa oT +11% ce nopobpsiea ¢ 9
NPOLEHTHN NyHKTa B CPaBHEHWE C NPeaxoaHOTO TPUMeCceYne 1 ocTaBa CPaBHUTENHO
cTabunHa cnpsiMo CbLUMS Nepuof Ha M1Hanarta roguHa.
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\ Jncara Ha KoyoHKa Nokassa Hynesa HeTHa MPorHosa 3a 3aeTocTTa )

3emepgenvie, ropcko CTOMAHCTBO, SIOB U PUBOSOB

TopcewmTe pabota Morar [ia o4akBar U3BeCTHM Bb3MOXHOCTW 3a HaeMaHe npes
cneaBalmTe TpU Mecela, Tl KaTto paboTofarennTe OT4MTaT HETHA MPOrHO3a 3a 3aeToCTTa
oT +3%. Bbnpekun ye nporHosata e ¢ 3 NpOUEHTHN NyHKTa No-cnada cnpsiMo NpeaxogHoTo
TpUMecedne, paboToaatennTe oT4nTaT NOAOOPEHNE OT 5 NPOLEHTHW NMyHKTa B CPaBHEHME C
BTOPOTO TpuMeceHne Ha 2016 T.
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%)

MwHHO geno

PabotopaTennTe o4akBaT 3HAUNTENHO YBEIMYEHME Ha YNCIEHOCTTa Ha NepcoHana npes
BTOPOTO Tpumeceume Ha 2017 ., KaTo OT4YUTaT HeTHA MPOrHo3a 3a 3aetocTTa oT +11%.
[lepcnekTnBmUTE 3a HaeMaHe ce NoaobpPsBaT C 2 MPOLEHTHN NyHKTa B CPaBHEHME C
NPenxoaHOTO TPUMECeUMe 1 C 6 MPOLIEHTHW NyHKTa Ha roguvLlHa 6asa.
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\ Juncara Ha KONOHKa NoKa3Ba HyJieBa HeTHa MPOrHo3a 3a 3aeTocTTa )

[1pon3BoOCTBO

TbpcelwmTe paboTa MoraT Aa o4akBaT Han-CUIHOTO TEMMO Ha HaeMaHe OT Ha4anoTo Ha
M3CneaBaHeTo NPe3 MbPBOTO TpUMeceudne Ha 2011 . — paboTogaTtennTe oTYUTAT HETHA
NpOorHo3a 3a 3aeTocTTa OT +26% 3a CnefpaloTo TpuMecedne. HamepeHusTa 3a HaemaHe
ce nogobpsBaT KakTo Ha TPUMMECEYHa, Taka 1 Ha rogmiiHa 6a3a CbC CbOTBETHO 4 1 6
MPOLEHTHN NMyHKTA.
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[ly6nnyeH n coumaneH CEKTOP

C HeTHa NporHo3a 3a 3aeTocTTa oT +4% paboTodarenuTe o4akBaT yMepeH Temn Ha
HaemMaHe Ha HOBM CIYy>XUTENV Npe3 criedBalluTe Tpu Meceua. ToBa e Har-H1cKaTa nporHosa
OT YeTBBLPTOTO TpMMeceume Ha 2014 ., oT4muTarKkm cnag oT 4 NPOLIEHTHN MyHKTa CApPsSMO
NPenxoaHOTO TPpUMeceUne 1 ¢ 6 NPOLIEHTHN NyHKTa B CPaBHEHWE C BTOPOTO TPUMeECEHME Ha
2016 .
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TpaHCcnopT, CK1aJoBe 1 KOMYHUKALW

BBb3MOXHO € YUncneHoCTTa Ha CIy>XUTenuTe fa ce yBenudm npes BTOPOTO TPMMeCceHre Ha
2017 r., KaTo paboTogaTennTe OTYUTAT HETHA MPOrHO3a 3a 3aeToCcTTa OT +8%. Bbnpeku
TOBa HaMepeHusiTa 3a HaeMaHe ca C 5 NPOUEHTHM MyHKTa No-cnabu B CPaBHEHME C
NPEAXOOHOTO TPUMECEHME U OTUMTAT Crnaf OT 4 NPOLEHTHM NyHKTa Ha rogMiHa 6asa.

G o [ HetHu nporHoau 3a 3aeTocTTa === [laHHN Ha CE30HEH MPUHLMI \
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Tbprosuvs Ha egpo 1 ApPebHO

[Mpes cneppalloTo TpUMeceUme Ce 04aKkBa Har-CUITHUAT TEMIM Ha HaeMaHe OT Ha4asloTo Ha
N3CcneaBaHETO NPEAN LWECT rOANHW, KaTo paboTodaTennTe OTYMTaT HETHA MPOrHO3a 3a
3aeTocTTa OT +23%. T8 ce nogobpsiea ¢ 4 MPOLEHTHW NyHKTa CPSAMO MPeaxoaHOTO
TpUMecedne 1 ¢ 11 NPOLEHTHN MyHKTa B CPaBHEHWE CbC ChLUMS Nepuron Ha MruHanata
roguHa.
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CTpouTencTaso

C HeTHa nporHosa 3a 3aeTocTTa OT +16% paboTogaTennTe o4akBaTt cTabuneH Temn Ha
HaemaHe B Nepuoa Mexxay anpun u toHu. MNnaHoBeTe 3a HaeMaHe Ha NepcoHan ce
nofo6psiBaT ¢ 5 NPOLEHTHN NyHKTa CrpPsiMO NPeaxoaHOTO TPUMECeYne 1 ocTaBaT
CpaBHUTENHO CTabWNHK Ha rogvLLHa 6asa.

G 0 ] HetHu nporHo3y 3a 3aeTocTTa === [laHHN Ha CE30HEH MPUHLMN \
40
30
. 7 ,A\/"
10 1 7‘\— - -V
. "V NA
\'4
-10
- 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
\ JlvncaTa Ha KoMoHKa nokasea HyneBa HeTHa NporHo3a 3a 3aeTocTra /

0O630pHO n3cneaBaHe Ha ManpowerGroup 3a 3aetocTtra 11



PuHaHCK, 3acTpaxoBaHe, HEABVKUMU IMOTU
N BU3HEC YCIyr

ONTUMUCTUYHUAT TEMM 3@ HaeMaHe Ha NepcoHan e NPOABbIIKM W Npe3 BTOPOTO
TpuMecedne Ha 2017 I, KaTo 3a BTOPO MOPeaHO TpUMECe4 e paboTogaTennTe otTunTar
HeTHa MPOrHo3a 3a 3aeTtocTtTta oT +19%. HamepeHundaTa 3a HaemaHe ca nNo-CuiHu ¢ 5
MPOLEHTHW MyHKTa B CPaBHEHWE CbC ChLUMS Nepros Ha M1HanaTa rogmHa.
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XOTennepcTBO 1 PECTOPaHTLOPCTBO

Cnopep NporHosnTe JobpuTe NEPCNEKTUBN 38 HAEMAHE LLie Ce 3anasaT 1 Npes CneasalloTo
TPUMECEUNE, KaTO PabOTOLATENUTE OTYNTAT HETHA NPOrHO3a 3a 3aeTOCTTa OT +7/% 3a
BTOPO MopedHo Tpumeceyue. [1epCnekTnBuTe 3a HaeMaHe OCTaBaT CPaBHUTETHO CTaAbUITHN
CNPSAMO BTOPOTO TpuMece4dne Ha 2016 1.
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Global Employment Outlook

Qtr on Qtr Change YronYr Change\ ( \
Q4 2016 to Q1 2017 | Q1 2016 to Q1 2017 Quarter 1 2017 Net Employment Outlook
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Americas .
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Argentina 3 (0)' -1 (-1)! ,
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Braz 1 (1) 2(2) |
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Colombia -5 (-2)" -4 (-4)! Hungary
Costa Rica 9 @) 0(-8) Slovenia
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Hong Kong +13%
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Finland 42 7 Peru
France -1(0) 3() South Africa
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1 il
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1 1
Hungary 50) . 66) . Argentina +6%
:relar:d 'i ('?)1 _Z (-231 Belgium +6%
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Portugal 1 - Finland +4%
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1 1
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4540 5 0 5 10 15 20 25 80 35 40 45
\ UK 22 O J

TEMEA - Europe, Middle East and Africa.

* Indicates unadjusted data.

1. Number in parentheses is the Net Employment Outlook when adjusted to remove the impact of seasonal variations in hiring activity.
Please note that this data is not available for all countries as a minimum of 17 quarters worth of data is required.
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The ManpowerGroup Employment Outlook Survey is
ManpowerGroup’s quarterly index of employer hiring confidence.

ManpowerGroup interviewed over 58,000 employers
across 43 countries and territories to forecast labor
market activity in Quarter 2 2017. All participants were
asked, “How do you anticipate total employment at your
location to change in the three months to the end of June
2017 as compared to the current quarter?”

ManpowerGroup’s second-quarter research reveals that
employers in 39 of 43 countries and territories intend to
add to their payrolls by varying degrees in the April-dJune
time frame.* Overall, opportunities for job seekers are
expected to remain similar to those available in the first
three months of 2017, with employers in most countries
and territories signaling that they are content to either
maintain current staffing levels or engage in modest levels
of payroll growth while they monitor ongoing
developments in the marketplace.

Hiring plans improve in 17 of 43 countries and territories
when compared quarter-over-quarter, decline in 15, and
are unchanged in 11. The year-over-year trend reveals a
more pronounced uptick with Outlooks strengthening in
25 countries and territories, weakening in 14, and
remaining unchanged in three.™ Second-quarter hiring
confidence is strongest in Taiwan, Japan, Slovenia and
India. The weakest forecasts are reported in Brazil, Italy,
Belgium and Switzerland.

Staffing levels are expected to grow in 22 of 25 countries
in the Europe, Middle East & Africa (EMEA) region.
Outlooks improve in 12 countries quarter-over-quarter,
weaken in six and are unchanged in seven. In a year-over-
year comparison, Outlooks improve in 18 countries and
decline in only six. Job seekers in Slovenia, Hungary and
Romania stand to benefit from the strongest employer
hiring plans in the EMEA region. Additionally, employers in
Slovenia, as well as their counterparts in Bulgaria, report
their most optimistic hiring plans since their surveys were
launched. The weakest forecasts are reported in Italy,
Belgium and Switzerland.

Payrolls are expected to increase in all eight Asia Pacific
countries and territories. When compared to the prior
quarter, Net Employment Outlooks decline in three
countries and territories, are unchanged in four, and

improve in only one. In a year-over-year comparison the
hiring pace is expected to improve by varying margins in
four countries and territories and decline in the remaining
four. For the second consecutive quarter, employers in
Taiwan report the most optimistic forecast in the region—
as well as across the globe—while for the fourth
consecutive quarter employers in China report the
region’s weakest forecast.

Positive Outlooks are reported in nine of the 10 countries
surveyed in the Americas. Hiring confidence strengthens
in four countries and declines in six when compared to
the first three months of 2017. Year-over-year, hiring
prospects improve in three countries, weaken in four and
are unchanged in three. For the third consecutive quarter
employers in the United States report the strongest hiring
plans in the Americas, and for the ninth consecutive
quarter employers in Brazil report the weakest.

Full survey results for each of the 43 countries and
territories included in this quarter’s survey, plus regional
and global comparisons, can be found at

wWww.manpowergroup.com/press/meos.

The next ManpowerGroup Employment Outlook
Survey will be released on 13 June 2017 and will detail
expected labor market activity for the third quarter of
2017.

* Commentary is based on seasonally adjusted data where available.
Data is not seasonally adjusted for Portugal.

** Portugal launched the survey in Q3 2016 and has no year-over-
year trend data to compare at this point.
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International Comparisons — Americas

Over 23,000 employers from 10 countries throughout
North, Central and South America were interviewed for
the Quarter 2 2017 survey. Payrolls are expected to grow
in all countries except Brazil.

U.S. hiring plans remain upbeat. The forecast is relatively
stable when compared to the prior quarter and last year
at this time with more than one of every five employers
expecting to add to their payrolls over the next three
months. Job prospects are again strongest in the Leisure
& Hospitality sector, with employers in the Transportation
& Utilities and the Wholesale & Retail Trade sectors also
expecting active second-quarter labor markets.

A similarly steady hiring pace is expected in Mexico with
employers planning workforce gains in all industry
sectors and regions. The most opportunities for job
seekers are expected in the Manufacturing sector where
nearly a quarter of all employers surveyed said they plan
to add to their payrolls in the April-June time frame.

Employers in each of Canada’s industry sectors and
regions anticipate some degree of second-quarter payroll
growth, but the overall hiring pace is expected to soften
from three months ago. The strongest hiring plans are
reported by Public Administration sector employers, with
similarly upbeat forecasts reported in the Manufacturing-
Durables and Wholesale & Retail Trade sectors.

Payroll gains are expected in Guatemala, Costa Rica and
Panama. However, the hiring pace in each country is
expected to slow down when compared to last year’s
second-quarter results. Guatemalan employers report
the most favorable second-quarter hiring plans with the
strongest job growth expected in the Transport &
Communications sector. Costa Rican job seekers will

Argentina

likely find the most opportunities in the Manufacturing
sector where employers forecast steady hiring.
Meanwhile, Panama’s Outlook is the weakest reported
since Panama launched the survey in Quarter 2 2010.
Forecasts in Panama’s Manufacturing and Services
sectors are also the weakest reported since the survey
launched.

Peruvian employers anticipate steady payroll gains over
the next three months with staffing levels projected to
increase in each of the country’s industry sectors and
regions. The most optimistic forecasts are reported in the
Construction and Agricultural sectors.

Prospects for Colombia’s job seekers are expected to
strengthen slightly from three months ago, and forecasts
improve by varying margins in most industry sectors and
regions. Construction sector employers anticipate the
most robust hiring activity with approximately a third of
those surveyed planning to add to their payrolls in the
April-dune time frame.

Argentine employers continue to anticipate modest
payroll gains in the second quarter across all industry
sectors despite the uncertainty associated with ongoing
high inflation and its impact on consumer purchasing
power. The most favorable job prospects are reported in
the Finance, Insurance & Real Estate sector.

Despite expectations of continuing weakness in Brazil’s
labor market, the overall Outlook—as well as forecasts in
most of its industry sectors and regions—improves
slightly when compared to Quarter 1 2017 and by a
moderate margin when compared to last year at this
time.
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Guatemala
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United States of America
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International Comparisons - Asia Pacific

Over 14,000 employers were interviewed in eight
countries and territories in the Asia Pacific region.

Employers in each intend to add to their workforces
over the next three months. However the hiring pace is
expected to vary widely across the region.

For the second consecutive quarter, employer
confidence in Taiwan is the strongest in the region as
well as across all of the countries and territories
participating in the survey worldwide. Nearly three of
every 10 employers surveyed said they plan to add to
their payrolls in the April-dune period with the most
robust hiring pace expected in the Finance, Insurance &
Real Estate sector.

Japanese employers continue to anticipate a solid
hiring environment over the next three months. Job
prospects are expected to be bright in the
Transportation & Utilities sector where the forecast is
the strongest reported since Quarter 2 2008. Similarly,
employers in the Wholesale & Retail Trade sector report
their most optimistic hiring plans in 10 years.

In India, hiring expectations have declined steadily for
five consecutive quarters, and India’s Outlook dips to
its least optimistic level since the survey began in
Quarter 3 2005. Additionally, second-quarter forecasts
in four of India’s seven industry sectors are the weakest
reported to date.

Mixed signals are evident in Australia’s latest forecast.
The overall Outlook is unchanged from the prior
quarter, but hiring expectations in two key sectors are

on opposite trajectories. The Finance, Insurance & Real
Estate sector Outlook dips to its weakest level since
Quarter 3 2009. In contrast, hiring projections in the
Mining & Construction sector continue to rebound with
employers reporting their strongest hiring plans since
Quarter 4 2012.

Outlooks remain uniformly positive in New Zealand. The
most active hiring pace is expected in the Mining &
Construction sector. In contrast, some opportunities for
job seekers are expected in the Transportation &
Utilities sector, but the forecast drops sharply in
comparison to the prior quarter as employers may have
satisfied their workforce needs following the strong
first-quarter forecast.

Elsewhere across the region, employers in Hong Kong
anticipate a steady second-quarter hiring pace and the
Outlook remains relatively stable in comparison to the
prior quarter and last year at this time. Similarly,
employers in Singapore expect some payroll gains over
the next three months despite the second consecutive
quarter of negative forecasts reported in the Wholesale
& Retail Trade sector.

The Outlook in China remains cautiously optimistic with
modest levels of workforce growth expected in all
industry sectors and regions. However, China’s ongoing
transition to a services-oriented economy may be
contributing to a growing level of uncertainty among its
employers, and nearly two thirds of the employers
surveyed were unsure how their payrolls may change
over the next three months.
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China +4 (+4)%
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New Zealand
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International Comparisons - EMEA

Opportunities for job seekers are mixed across the
region based on interviews with nearly 21,000
employers in 25 countries. The research reveals that
employers in 22 of 25 countries plan to add to their
payrolls by varying degrees during the April-June time
frame.

Most of the region’s second-quarter forecasts remain
modest, but there are some signs that employer
confidence may gradually be gaining traction with
Outlooks improving in 18 of 24 countries* when
compared to last year at this time.

For instance, hiring activity throughout much of Eastern
Europe is expected to pick up noticeably in the next
three months, particularly in Slovenia and Bulgaria
where employers report their most optimistic forecasts
since their respective surveys were launched. Upbeat
second-quarter forecasts are also reported in Hungary,
Romania, Poland and Slovakia. Job seekers in the
Czech Repubilic are also likely to benefit from a
moderate uptick in labor market activity, especially in
the Construction and the Transport, Storage &
Communications sectors where employers report the
most optimistic forecasts since the survey was
launched in Quarter 2 2008.

Elsewhere, Germany’s labor market appears to be
gaining momentum and the current forecast, buoyed
by upbeat hiring projections in the Construction and
Finance sectors, is the most optimistic reported since
Quarter 2 2012. Similarly, job prospects in Spain are the
strongest reported since Quarter 1 2008, while
Norway’s forecast is the most optimistic in four years.
Dutch employers continue to report cautiously
optimistic hiring plans with the most job growth
expected in the Finance & Business Services sector.
The Dutch Outlook is among the strongest reported
since Quarter 1 2009.

Austria

Austrian employers anticipate some payroll gains in the
months ahead. Most hiring activity is expected in the
Manufacturing sector, but employers anticipate staffing
levels will also grow in nine of 10 industry sectors and
eight of nine regions.

Cautiously optimistic hiring plans are also reported by
employers in Israel, buoyed by the strongest Outlook in
the Agricultural sector since the country joined the
survey in Quarter 4 2011. The near-term forecast in
Greece, South Africa and Finland also points to the
likelihood of modest payroll growth.

A more challenging environment is expected to await
job seekers elsewhere. UK employers anticipate some
payroll gains in the next three months, but Outlooks in
most industry sectors and regions soften in both
quarter-over-quarter and year-over-year comparisons.
Hiring expectations in Sweden also remain cautiously
optimistic, but dip moderately in both quarter-over-
quarter and year-over-year comparisons.

Opportunities may be even more limited for job seekers
in France where, despite Construction sector
employers reporting the strongest forecast in nearly 11
years, only modest job growth is projected in the
months ahead. Hiring activity is expected to remain flat
in Switzerland, as well as in Belgium where employers
appear satisfied to maintain their current payrolls
following the first quarter’s modest hiring gains.
Meanwhile Italian employers appear even more
reluctant to hire as the Outlook remains downbeat for
the second consecutive quarter and is the only
negative forecast reported among the 25 countries in
the EMEA region.

* Commentary is based on seasonally adjusted data where available.
Data is not seasonally adjusted for Portugal.
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Belgium +6 (+6)%
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Ireland
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Norway
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Slovakia
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South Africa +8 (+7)%
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Sweden
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Turkey

(6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30 W,
20 11 7\/\%@—4\
10 HE

0 ||
-10

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
\ Turkey joined the survey in Q1 2011 No bar indicates Net Employment Outlook of zero /

United Kingdom

[6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20
10
0 — 4_/~‘~7 ‘_

-10

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
\ No bar indicates Net Employment Outlook of zero /

28 0O630pHO n3cneasaHe Ha ManpowerGroup 3a 3aeTocTTa



3a O630pHOTO n3cnenBaHe Ha
ManpowerGroup 3a 3aeTocTTa

0O630pHOTO n3cneasaHe Ha ManpowerGroup 3a
3aeTOCTTa ce NpoBexX/1a Ha TpuMeceyHa 6a3a 1
n3MepBa HaMmepeHusiTa Ha paboTodaTenvTe 3a
yBenu4yaBaHe 1M HaMmansBaHe Ha 6post CNyXXKNUTENM
npes cnedgawmTe Tpu Mecela. LisnocTHata nporHosa
Ha ManpowerGroup OTHOCHO MaHOBETe Ha
paboTofaTennTe 3a HaeMaHe Ha NepcoHan ce Npasu
oT 50 roguHn Hacam 1 e edHO OT Hal-NPECTUXKHUTE
n3cnegBaHns 3a 3aeTocTTa B LisiN CBAT. YCnexsT Ha
0O630pHOTO N3cneasaHe Ha ManpowerGroup 3a
3a6eTOCTTa Ce Ob/MKN Ha HAKOMKO hakTopa:

YHuKanHo: To HaMa ekBMBanNeHT Mo pasmep, 06xear,
ObArOTParHOCT 1 chepn Ha BHUMAHKE.

MporHo3Ho: O630pHOTO N3cneaBaHe Ha
ManpowerGroup 3a 3aeToCTTa € Hau-
LLINPOKOOBXBATHOTO, OPUEHTUPAHO KbM ObAELLETO
npoy4BaHe 3a 3aeTOCTTa B CBETA, KOETO NPeacTaBs
NPOrHO31Te Ha paboTodaTennTe 3a 3aeTocTTa Npes
CnefBalLloTo TpUMeceyre. 3a pasfvka oT Hero, Apyru
NPOYy4YBaHVA 1 U3CNeABaHNA Ce KOHLIEHTPUPAT BbpXY
PETPOCNEKTUBHW JAaHHWN, KOUTO OTHUTAT KaKBO Ce €
CINy41no B MMHaANOTO.

HesaBucumo: NpoyyBaHeTO BKItOYBA
npencTaBUTeNHa 3BaaKa padortoaarenm ot
ObpXXaBMTe, B KOUTO Ce NpoBexaa. YHacTHUUUTE B
MPOY4YBaAHETO He Ca 4acT OT KMeHTCcKaTa 6asa faHHM
Ha ManpowerGroup.

ConunpgHo: [poy4BaHETO Ce OCHOBaBa Ha MHTepPBIOTa
¢ Hag 59 000 pabotogateny OT MyOANYHUSA N YaCTHUS
CEKTOP B 42 Obp»xaBu 1 N3MepBa O4aKBaHUTE
TeHOeHUMN B 3aeTOCTTa 3a BCSAKO Tpumeceyme. Ta3u
1n3Bagka NO3BOJSBa Aa Ce U3BBbPLUM aHan3 Ha
CneuUndUYHM CEKTOPW 1 PETVIOHN, Taka Ye Ja ce
n3BneYe No-noapodHa NHpopMaLms.

CbcpepnoToveHo: Beye Haa neT geceTnneTus
n3cnegBaHeTo V3BNMYa Lisinata nHdopmMaums ot
eQunH-eANHCTBEH BbMPOC.

[Mpy Npoy4BaHETO 3a MbPBOTO TpUMeceyne Ha 2017 T,
Ha BCUYKM yHacTBallM B U3CIEABAHETO paboToaareni
OT USN CBAT € 3afafieH CnegHnaT Bbnpoc: ,Kak
o4aKeaTe fa ce NpoMeHn obLLaTa 3aeToCT BbB
BawaTta hmpma 1 permoH npes Tpute MeceLa ao Kpas
Ha MapT 2017 . B CpaBHEHWE C HAaCTOSLLOTO
Tpumeceune?”

MeTogonorus

O630pHOTO NpoyyBaHe Ha ManpowerGroup 3a
3aeTOCTTa Ce NpoBeX/a Ype3 Npu3HaTa MeTOA0MNOMUS,
B CbOTBETCTBME C HaM-BUCOKNTE CTaHOapTn B
nasapHuTe Npoy4BaHvs. MpoyyBaHeTo e
CTPYKTYPUpPaHO Taka, 4e Aa npeacTaBnsiBa Bcska
HaUMoHaHa MKOHOMMKA. paHMuaTa Ha rpeLlka 3a
BCUYKM HAUMIOHAMHN, PErvoHaiHN 1 rnobanHn faHHu e
He nose4e oT +/- 3.9%.

HeTHa MPOrHO3a 3a 3aceTOoCTTa

B npoyyBaHeTo n3non3same TEpMmUHA ,HETHA
MPOrHo3a 3a 3aeTocTTa”. Tadn CTOMHOCT Ce Nony4asa,
KaTto OT NpoLeHTa Ha paboToaaTennTe, KOMTO oYakBar
yBeNM4eHne Ha obLaTa 3aeTocCT, ce 13Baaum
MPOLEHTLT Ha Te3n, KOUTO NPedBMKaaT HaMmansBaHe
Ha 3aeTOCTTa B CBOATA hmpMa 1 PErvoH Npes
CneapaLloTo TpuMeceyre. Pe3yntatsTt OT ToBa
N34MCNEHNE NpeacTaBNsaBa HeTHaTa MPorHo3sa 3a
3aeTocTTa. HeTHMTE NPOrHO3K 3a 3aeToCcTTa 3a
ObpXKaBW, 3a KOUTO UMa CbOpaHn AaHHM OT NMoHe 17
TpuMecedns, ce NPeacTaBsaT B CE30HHO KopUrnpaH
dopmar, OCBEH ako He € MOCOYEHO APYro.

Ce30HHM KOPEeKLIMX ca NPUIoXeH KbM JaHHUTE 3a
BCUYKM yHaCTBALLM CTPaHW C U3KMKOYEHNE Ha
MNopTyranus. B 6baeLle, ¢ HaTpPyNnBaAHETO Ha NOBEYE
nctopudecka nHhopmawms, ManpowerGroup
Bb3HamMepsBa fa 0o6aBu CE30HHM KOPEKLMM 1 3a
ocTaHanute obpxxasu. OObPHETE BHUMAHME, Ye OT
BTOPOTO Tpumecene Ha 2008 r. ManpowerGroup
npunara metoga TRAMO-SEATS 3a Ce30HHM
KOPEKLIMW Ha JaHHUTe.
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3a ManpowerGroup™

ManpowerGroup® (NYSE:MAN) e cBeTOBHUAT
EeKCrnepT B 0bnacTtra Ha paboTHaTa cuia, Cb3gasall
HOBaTOPCKM PELIEHNS 3a YOBELLKMS KanuTan ot
6130 70 roguHu. KaTo cneupanucTn B obnactra Hue
eXeQHEBHO HaMMpamMe CMUCNeHa peannadaums Ha Hag,
600 000 MBbXKe 1 XXEHWU C LLUMPOK CMEKTBLP OT YMEHUS
1 B Han-pasnuyHu 6paHulose. HYpea hamunusaTta ot
6paHgoBe Ha ManpowerGroup — Manpower®,
Experis®, Right Management ® 1 ManpowerGroup®
Solutions, nomarame Ha noeeye oT 400 000 KNMeHTK
B 80 CTpaHu fa HaMepsT peLleHre 3a KPUTUYHO
Ba>KHWTE CWU NOTPEBHOCTN OT TanaHTu, KaTo
ocurypsaBamMe KOMMIEKCHU pPeLLeHna 3a OTKPUBAHETO,
yrnpaBneHneTo 1 pasBuTreTo M. [pea 2016 1. 3a
LecTta nopeaHa rognHa ManpowerGroup e oTnm4eHa
KaToO efHa OT Hal-eTUYHNTE KOMMaHWn B CBETa, KakKTO
N efHa OT Hal-yBaXkaBaHUTE (PMPMM B KNACUMPAHETO
Ha cnncaHue Fortune, ¢ KOeTO 3aTBbPXKOaBaMe
no3numsiTa C1 Ha Mapkara, Nnon3Balla ce ¢ Hau-
rofIIMO LOBepUE 1 yBaxkeHue B 6paHLua. BuxTe kak
ManpowerGroup npasun YOBELLKM Bb3MOXXHOTO
3apexxgaHe C TanaHTu:

Wwww.manpowergroup.com.

ManpowerGroup bwnrapus

Appec: rp. Cocus

6yn. yn. Hnkona Mup4es 33

Ten.: +35929426811 ®akc: +35929426825

VHTepHeT agpec: www.manpower.bg

© 2017, ManpowerGroup. Bcrnykn npasa 3anaseHu.

3a ManpowerGroup bbnrapus

ManpowerGroup Bbnrapusa 3aema egHa ot
JVMAEPCKUTE NO3LMM Ha 6bNrapCKms Nasap B
peLLeHNsITa 3a BPEMEHHN M MOCTOSIHHW Ha3Ha4YeHus:. Ts
e 4acT oT ManpowerGroup - CBETOBHUAT nnaep npu
HOBATOPCKUTE PELLEHNS], CBbP3aHN C HYOBELLKNS
KanuTas, KOUTO Cbh34aBa 1 NpefoCcTaBs Kk4OBO
3Ha4YMU peLLeHnA, KOUTO nomMarart Ha KJIMeHTUTe da
nocTurHaT 6UsHEC LIeNUTe C 1 Aa NoBuMLIAT CBOSATa
KOHKYpeHTOCNoCcobHOCT. C odncn B Codus, MNnosams,
byprac n Bapra ManpowerGroup Bbnrapus
npenocTaBsa Ha opraHM3auumMTe B cTpaHara
pa3HoobpasHa naauTpa OT CTpaTernvyeckn peLleHns B
cdpepaTta Ha HOBELLKUTE Pecypcu OT 9 rOAVHM Hacam,
pPaboTENKIN C KOMMAHUM OT BCUYKM UHOYCTPUAIHN
CEeKTOpW, 3a 4a M NOMOrHe fa ca ycnewHn. B
YHoBelukaTa epa, Korato TaNaHTbT 3aMeCcTu AoCTbNa
00 KanuTas KaTo KMKYOoB pasnnyinTeneH akTop 3a
KOHKYpPEHTOCNOCOBHOCT, ManpowerGroup Bbnrapus
narpaxkga paHga cun 4pes ceosiTa borara 6asa oT
TanaHTh, OCUrypsaBaikn Ha KNMEHTUTE 6bP3 AOCT b
00 xopara, OT KOUTO UMaT Hyxkaa. ManpowerGroup
B'bﬂrapl/lﬂ Cb3aaBa CUJTHU BPB3KU MexXay
opraHm3aummMTe 1 TanaHTUTe, OT KOUTO Ce HY>KOa4T, 3a
[a 3acuUnaT CBOSITa KOHKYPEHTOCNOCOBOHOCT 1 Aa
OTKJIKOHaT MoTeHLMana Ha CBOUTE CY>XUTENN.
Cb3gaBaiki TakmBa MOLLHW BPB3KN, H1e
nognomaramMe BCUYKM ga NOCTUrHaT noeeve,
OTKOJKOTO Ca MeyTann, 1 No TO3K Ha4MH 3apexxaame
nasapa Ha Tpyga.

www.manpower.bg



